Women are crossing borders at an unprecedented rate. Moreover, especially in Asia, women are increasingly migrating not only as the traditional 'trailing spouse', but as skilled professionals in their own right. Australia has been a major destination for skilled Asian women, largely because of the government's push to meet a domestic skills shortage with the migration of skilled professionals. Guided by a marketoriented approach that views migration through the lens of economic efficiency, the government has constructed its ideal migrant as an educated and highly employable professional who will not become a 'drain' on the public purse.
been nurtured by Hong Kong's economic boom and strong culture of female labourforce participation. Hong Kong women therefore represent one of the most highly skilled cohorts of female migrants to Australia. This paper uses Australian Government quantitative data and qualitative data gained from interviews with 27
Hong Kong women in Australia, most of whom migrated with their families, to explore how they experienced settling in a new country.
Targeting the best and the brightest: A market-based migration policy
Around the Western world, governments have increasingly viewed migration according to economic criteria, and have been increasingly selective in their admissions policies. In this age of globalisation, governments claim, migrants need to be selected on the basis of their ability to contribute economically to the country.
Thus by the early 1990s, most traditional migrant destination countries had introduced legislation placing greater emphasis on migrant skills (United Nations 2002, 21) .
Australian governments have been strongly committed to this economistic approach since at least the 1980s. Australia was one of the first countries in the western world to introduce a 'points test' for prospective migrants (Reitz 1998) , and by 1999, noneconomic factors had been largely eliminated from the points system (Jupp 2002, 150) . Moreover, the 'pass mark' for skilled visa categories is regularly lifted by the government to ensure the selection of increasingly higher-skilled migrants (Vanstone 2004 ). In addition to passing the points test, skill-based immigrants must meet 'basic requirements': they must be under the age of 45, be proficient in English at the vocational level, have post-secondary qualifications recognised by Australian authorities as suitable for their nominated occupation, and meet Australian requirements for (and have recent experience in) an occupation set out on a skilled occupations list (DIMIA 2003) . Since the late 1990s, the majority of new arrivals to (Creese and Dowling 2001; Fincher 1997; Kofman 1999) . Although migration selection criteria apply equally to men and women, in practice, men are more likely than women to possess the required educational and occupational skills. As Fincher (1995, 212) argues, Most points are awarded for people who have been employed or trained in those occupations in which men are most likely to be found, both in Australia and overseas, such as managers and administrators, professionals, paraprofessionals and tradespersons. No admission points for skill are awarded for the occupations of clerk, salesperson, plant or machine operator or labourer, the first two of these occupational categories being the ones in which women are heavily concentrated. No points are given for domestic labour.
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In addition, men are more likely than women to have the requisite work experience and be able to show a record of career advancement, because they have not taken time out of the workforce to raise children (Fincher 1997, 226) . Men are also more likely than women to possess better English language skills, another important selection criterion.
Nevertheless, the migration of skilled women is growing, as women gain greater access to higher education and as households come to rely on two incomes (Kofman 2000) . The expansion in the movement of professional women also reflects rising demand in feminised labour market sectors, such as nursing and teaching (Raghuram and Kofman 2004) . Skilled women are also increasingly migrating as part of skilled households, where both men and women's credentials are assessed by receiving countries (Man 1995; Raghuram and Kofman 2004 (Man 1997, 196) . The shortage of professionals in particular caused many employers to become relatively genderblind. Educated women therefore have been able to enter managerial and administrative positions, enjoying good salaries, attractive fringe benefits and promotions (Man 1997: 194) . Table 2 ). Meanwhile, the proportion of women engaged in 'home duties' more than tripled after migration, signalling that many women became full-time housewives in Australia. (Beggs and Chapman 1988; Chapman and Iredale 1990) or the devaluation of migrants' overseas work experience (Friedberg 2000; Stromback 1984 Stromback , 1988 .
They cite various reasons to explain these practices, including preference for the native born, lack of knowledge about overseas education and training systems, prejudice, inadequate processes for formal recognition of overseas-based qualifications, and migrants' lack of local experience and English proficiency (Hawthorne 1997; Iredale 1997: 100) .
Migrant women face additional hurdles re-establishing their careers, notably because of their family responsibilities (Creese and Dowling 2001; Lary et al 1994; Man 1995; Ng 1982) . Within migrant families, women's careers are often considered secondary.
This means that upon arrival, men's employment generally assumes priority within 2 Primary applicants are those upon whom the migration application was based. (Eastmond 1993; Kay 1988; Man 1995 Man , 1997 Meintel et al 1987; Rowland 1991; Yeoh and Khoo 1998) . Consequently, as we have seen in the quantitative data above, migration often results in an escalation in women's roles as wives and mothers, and a reduction in their role as income earners.
This pattern sits uneasily with the Australian Government's economistic assumptions about the migration of skilled professionals. While its market-driven migration policy views prospective migrants only as economic beings, the impact of migration on many women is a redefinition of the self away from an economic framework. While they were active 'career women' before migration, the obstacles to re-establishing careers in Australia can mean that women find themselves moving toward non-workoriented spheres of life. The next section explores this from the perspectives of my respondents. This pseudo-extended family arrangement is as much an adherence to the Confucian ideal which stresses one's duty to care for the old, as a pragmatic arrangement in response to the high cost of housing, and the shortage of provision by the state of subsidized homes for the aged. Very often, however, the arrangement could be mutually beneficial for all parties. The grandparent (typically the grandmother) or the unmarried aunt is provided for; in return, they are able to help out in housework and child care.
Re-orienting identities: Chinese women move away from market-oriented identities
In addition to receiving domestic help from relatives, Hong Kong women often hire domestic workers for daily housework and childcare. Middle-and upper-class Hong Kong households have hired domestic workers since the 1970s, when the Hong Kong Government allowed foreign nationals, mostly from the Philippines and other Southeast Asian countries, to enter the colony to work as 'helpers' (Constable 1997, 29 Table 3 ). In seeking work, most women had difficulties gaining positions that were comparable to those they had left behind. In some cases, they accepted lower positions in their field; others changed their occupation or industry completely. Many women spent lengthy periods unemployed. It was rare for them to simply arrive in Australia and continue along their previous career trajectories. Thus, some kind of career sacrifice was experienced by the majority of my respondents.
On the domestic front, many of the women expressed their initial shock and frustration at having to deal with household labour that was previously done by hired domestic workers. Some had never even really acquired skills in cooking, for example, because their lives were so career-oriented in Hong Kong. Most did not know how to drive because they were accustomed to a comprehensive and reliable public transport system. In Australia, being suddenly responsible for domestic tasks in typically large suburban houses, with the extra challenges of looking after gardens and ferrying their children to school and other activities, was unfamiliar terrain.
daily household labour (thus polarising and dividing women along class and racial dimensions), this arrangement 'does not resolve the problems posed by the separation of paid work and housework, and the relegation of housework to women'. Instead, it 'diverts attention from the struggle for an equitable division of household labour between husbands and wives, the provision of socialized services, and Despite this, most of my respondents said that they did not regret coming to Australia, because Australian life, while not providing the same kind of domestic support, nor being necessarily supportive of their careers, did open up new sources of personal identity not connected with employment. While previously their lives had been overwhelmingly work-oriented and materialistic, the Australian lifestyle provided more time with the family, more space for leisure and self-development, and ultimately allowed the women to become more independent, away from the influence of family and friends.
For example, Wendy, 5 a former nurse who migrated to Australia with her husband and two children, took two years out of the workforce while her family adjusted to life in a new country. At the time of interview, Wendy was working part-time as a counsellor.
While migration meant putting her career on hold, Wendy had no regrets. In fact, she had come to appreciate Australians' less materialistic lifestyle and ability to 'enjoy life more than the Chinese'. Although migrating to Australia had reduced her family's income, she believed that this was more than compensated for by the extra time they had to spend with the children, for example, on family holidays, which she said they never had in Hong Kong. She explained, ' [Now] we're more into the Australian style of having holidays a few times a year, you know. But we are still hard working!
[laughs]. But we're aware that we have to enjoy life as well.'
Working less and having a less hectic lifestyle also allowed Wendy to pursue her personal interests: 'I can have more time to myself, to do studying and maybe to read bible or whatever. I've got the time-but in Hong Kong it seems like you never have enough time, I don't know why.' For these reasons, Wendy said she had noticed a change in herself, such that she was now more concerned with quality of life, and more equipped to make decisions and determine her own fate. While she missed being able to rely on her extended family for support and advice, she had found herself gaining 'emotional independence' and developing the skills to become more assertive in meeting new people and re-establishing her social life.
more flexible work arrangements ' (1997, 219) . Thus the employment of domestic workers reinforces the traditional gender division of labour (Lee 2002, 251 and at the time of interview, Nicola worked in two part-time teaching jobs in order to look after her young daughter. However, she considered herself 'really lucky' because although re-establishing work and social networks in Australia was challenging,
Nicola believed her quality of life had improved immeasurably:
In Hong Kong I was more highly paid, and the conditions were better, but everything's expensive in Hong Kong, and living conditions are better here. Lots of fresh air and sunshine. Hong Kong's so crowded and polluted. But because I was full-time before, so I felt more belonging, I had more support and resources… I felt I'd made a sacrifice at the beginning but now it's on track. I feel I have freedom to enjoy life here. We have a lovely house right next to the zoo. Sitting on our verandah with the kookaburras and the sunshine, it's like being in a café.
Although she still enjoyed teaching, Nicola felt that she had learnt to appreciate other For all of these women, despite the downward mobility associated with migration (or perhaps because of it, in some cases), Australian life was a source of greater personal space, away from Hong Kong's work culture, and simply away from the expectations and norms of their social and familial circles. Life in Australia gave these women opportunities to pursue personal interests and define their own lifestyles.
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Conclusion
The Australian Government's market-oriented approach to migration sits uneasily with the experiences of Hong Kong women in Australia. While governmental discourses view citizenship in terms of economics, for these highly skilled, educated migrants, settlement and citizenship in a new country often take them away from market-based identities, and although this entails downward mobility, it can also be simultaneously experienced as liberating.
At one level, Hong Kong women's shift away from a career orientation reflects a labour market failure-although admitted into the country on the basis of their skills, Australian workplaces are not utilising or rewarding these skills in practice. This 'transferability gap' has been the subject of much academic work. What I have documented in this paper is another, more subjective, outcome. The shift in Hong Kong women's identities is in many ways a reaction against the highly materialistic, competitive world of their former homeland. In Australia, they see opportunities for living differently-lessening the value placed on economic status and careers and opening up spaces to spend time with loved ones, pursue personal interests and a better quality of life.
6 It should be noted, of course, that these opportunities were available because of the economic status of these women's families. Although their household incomes had invariably fallen after migration, they were still financially comfortable, if not well off, usually because their husbands continued to earn reasonable incomes, and sometimes because of accumulated savings. Thus women's deskilling did not threaten households' financial viability, unlike the experience of many migrant groups, including other Chinese migrants (for example, see Ho 2006 for a comparative analysis of the settlement experiences of women from Hong Kong and China). Indeed, in many ways, the changes in values and lifestyles experienced by my respondents could be seen as an alternative mode of middle-class life, centred more around leisure and the home rather than careers and the workplace.
